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APPEALS COMMISSION 


MISSION 

To provide a timely, fair and independent appeals process consistent with legislation, policy and the principles of natural justice. 


BACKGROUND

The Appeals Commission for Alberta Workers' Compensation is a quasi-judicial tribunal established under the Workers’ Compensation Act. As a government entity separate from the Workers’ Compensation Board, the Commission provides a final level of appeal for workers and employers on workers’ compensation matters in the province.

Appeals Commissioners sit as members of 3 person panels to hear and decide appeals from the decision of the workers’ Compensation Board review bodies.  The Commission conducts over 1100 hearings per year from its offices in Edmonton and Calgary.

Further information regarding the Appeals Commission can be accessed through our website at www.appealscommission.ab.ca


(A) RESPONSIBILITIES

Preparing for appeal hearings by reviewing and analyzing the Appeals Document Package, relevant policies and legislation, and applicable Appeals Commission and court decisions.

Participating at in-person and documentary hearings as part of a three-person panel comprising a Hearing Chair and two members.

Participating in the decision making process of the panel by analyzing and weighing evidence, establishing findings of fact, interpreting and applying legislation and policy, and giving consideration to the arguments and submissions of the parties.

Participating in the process of issuing written decisions by analyzing and commenting on draft decisions.

Meeting the performance requirements of the Appeals Commission governing all aspects of the decision making process 

Participating in the educational and collegial life of the Appeals Commission including attending internal and external conferences, preparing and delivering papers, and undertaking internal teaching and mentoring assignments as required.


(B) KNOWLEDGE/EXPERIENCE REQUIREMENTS

Sound understanding of administrative proceedings gained through extensive experience in the interpretation and application of legislation or policy in a quasi-judicial, or similar, setting.  

Demonstrated skills at analyzing evidence, exercising judgment, solving problems, and working towards consensus.

Capable of articulating views in discussions with the ability to be fair, impartial, objective and open minded.

Capable of managing a significant workload of preparation and hearings in order to meet time and quality performance measures.

Extensive and diverse work history from either an employer or employee perspective. 

A related post-secondary education would be an asset. Related experience and/or training in administrative law principles is an asset.

Capable of managing in a computer intensive environment.  


(C) 	APPOINTMENT

Appeals Commissioner appointments are made by Order in Council for an initial term of one year, with re-appointment for terms of up to three years.

Part-time Appeals Commissioners should be available approximately 20 to 28 weeks per year to attend 30 to 50 hearings and may be a resident anywhere in Alberta; however, appeal hearings are normally held in Edmonton or Calgary, and occasionally elsewhere in the province. Travel is required. 

Travel expenses are paid in accordance with the Subsistence and Travel Allowance Regulation. The remuneration is set by 2X of Schedule 2, Part A of the Committee Remuneration Order (OC 466/2007). The diem salary is:
· $196 for up to and including 4 hours in any day, or
· $338 for over 4 hours and up to and including 8 hours in any day, or
· $514 for over 8 hours in any day,
spent on the business of the committee.
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